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ELIGIBILITY  
 
To become a resident, an applicant shall:  
 
A. Complete the application process.  
 
B. Earn prior to beginning the residency program a DC degree from a chiropractic college 
accredited by the Council on Chiropractic Education with a minimum GPA of 3.0.  
 
C. Be eligible for or hold a California license to practice chiropractic. If the applicant does not 
have a California license at the time they enter the program, it must be obtained with in the 
first six months of the program. If a California license is not obtained within the first six months 
of the program, the resident will be subject to termination from the program.  
 
D. Be eligible for or hold a California X-ray Supervisor Permit. If the applicant does not have a 
California X-ray Supervisor Permit at the time they enter the program, it must be obtained with 
in the first six months of the program. If a California X-ray Supervisor Permit is not obtained 
within the first six months of the program, the resident will be subject to termination from the 
program.  
 
E. Have earned a CGPA of at least a 3.0 in the chiropractic program radiology courses, without 
receiving any grade lower than a “B” in any radiology course.  
 
F. Submit three professional letters of recommendation with one from a certified specialist in 
chiropractic radiology (D.A.C.B.R.).  
 
 
APPLICATION PROCEDURE  
 
Applicants should review the Residency Handbook and understand the requirements of entry 
into the program as well as the requirements to complete the program. The following 
requirements must be met for effective processing of the candidate’s application.  
 
Applications are due by APRIL 15th  of calendar year   
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Start Date FALL Quarter (early October) 
 
Essay  
Please respond to each of the following questions. Be concise. The committee is interested in 
your motivations and reasons for becoming a chiropractic radiologist and your short and long 
term goals.  
 

1. Why do you want to be a DACBR?  
2. What strengths do you bring to this program and how will they advance the program 

during your time with us?  
3. What are your goals during and after completion of this program?  
4. How do you see the specialty of chiropractic radiology advancing the chiropractic 

profession?  
 
Curriculum Vitae/Resume  
 
Original, official transcripts from the applicant’s DC program  
 
Contact Information for three professional references:  

1. Radiology department chairperson or equivalent from applicants’ alma mater 
2. DACBR faculty member 
3. Faculty member from a department other than radiology.  

 
To date completed NBCE exam scores: Official transcripts 
     
Send the required items by mail to:  
 

Life Chiropractic College West 
MSDI 

25001 Industrial Blvd 
Hayward Ca 94134 
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SELECTION PROCESS  
 
The Residency Committee is established to interview and select residents. This Committee 
consists of the following:  
 
Director of MSDI (Chair Committee)  
Vice President of Academic Affairs  
Chairperson, Department of Clinical Sciences  
Two DACBR Teaching Faculty  
One Health Center Faculty  
 
The Residency Committee will review all applications and make a determination on those that 
will be interviewed. The initial interview may be in person or conducted electronically for those 
at a distance.  
 
Following the initial interview, successful candidates will be invited to campus for a second 
interview.  
 
The second interview will include:  
A. On-campus interviews with Residency Committee Representatives  

B. An evaluation of the candidate by the director of MSDI with diagnostic images.  

C. A written examination  

 
Having completed all of the above, the residency committee shall review applicants and make a 
recommendation based on the consensus of the committee.  
 
Official notification shall be in writing, but candidates may also be notified electronically. Once 
the official letter is received, the candidate will have ten working days to respond. 
 
If the candidate fails to respond the committee reserves the right to offer the open position to 
the next qualified candidate from the original pool. 


